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AUGUST 17, 2020 
at 6:30 P.M.

 SPECIAL MEETING 

  1.  Prayer and Pledge of Allegiance 
     

  2.  Roll Call of Members 
     

  3.  Council Committee Reports: 
    Economic Development Committee.....................................................Mr. Hanek 
    Economic Development Committee Meeting Minutes dated July 21, 2020 
     

  4.  Other Boards and Commissions 
     

  (a)  Special Committee of the Whole Meeting Minutes dated July 15, 2020 
  (b)  Committee of the Whole Meeting Minutes dated July 27, 2020 
  5.  Reading of Legislation and Action on Legislation 
     

    3rd Reading 

   

ORD. NO. 44­2020 ­ An ordinance accepting the Collective Bargaining Agreement 
with the Fraternal Order of Police Lodge #15 (Patrol officers) for a period of three (3) 
years effective January 1, 2020 through December 31, 2022.­ 3rd Reading 
(Committee­of­the­Whole, Administration/Carl DeForest) 

     

   

ORD. NO. 45­2020 ­ An ordinance accepting the Collective Bargaining Agreement 
with the International Brotherhood of Teamsters Local 52 (Division of Streets) for a 
period of three (3) years effective January 1, 2020 through December 31, 2022. ­ 
3rd Reading (Committee­of­the­Whole, Administration/Carl DeForest) 

     

   

ORD. NO. 46­2020 ­ An ordinance accepting the Collective Bargaining Agreement 
with the International Brotherhood of Teamsters Local 52 (Division of Finance, Parks 
and Recreation, Permits and Inspections and Clerical Employees of the Division of 
Fire) for a period of three (3) years effective January 1, 2020 through December 31, 
2022.­ 3rd Reading (Committee­of­the­Whole, Administration/Carl Deforest) 
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ORD. NO. 50­2020 ­ An ordinance accepting the Collective Bargaining Agreement 
with the International Association of Firefighters 3568 for a period of three (3) years 
effective January 1, 2020 through December 31, 2022 ­ 3rd Reading (Committee­of­
the­Whole, Administration/Carl DeForest) 

     

   
ORD. NO. 51­2020 ­ An ordinance amending the pay ranges for all non­bargaining 
full­time and part­time positions. ­ 3rd Reading  (Finance 
Committee, Administration/Todd Fischer) 

     

    1st Reading 
     

   
ORD. NO. 59­2020 ­ An emergency ordinance amending section 222.01(a) of the 
City of Brunswick Codified Ordinances. ­ 1st Reading (To be brought from 
Committee­of­the­Whole, Administration/Fijabi Gallam) 

     

  6.  Adjournment 
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ECONOMIC DEVELOPMENT 

July 21, 2020 

IN ATTENDANCE:  Chairman Nicholas Hanek, Committee Member Joseph Delsanter, Committee 

Member Patricia Hanek, Community & Economic Development Director Grant Aungst, Council 

Clerk Fijabi Julien-Gallam, News Media.     

The virtual meeting convened at 5:31 p.m.   

GENERAL DISCUSSION: 

Mr. Aungst reported that he has continued to communicate with local businesses, mostly virtually.  

Most businesses within the Industrial Park remained in a consistent shut down; however, business 

was moving along.  Most businesses were stable and continue to search for new hires.  For Medina 

County, the numbers of unemployment have continued to decrease.  For the week ending July 11th, 

claims were down to 5,779 unemployed; whereas, the week ending April 18th was at 10,790.   

Mr. Aungst continued to work with banks and financial institutions on a number of issues, including 

Forgiveness of Loans, in which the banks were in preparation.  The structure for Chick-fil-a would 

begin it’s built in August.  Retail businesses still expect challenges in the next year to two years.  He 

reminded everyone to continue to support local businesses.  On a positive note, Mr. Aungst indicated 

there were still a number of businesses looking in Brunswick.   

Mr. Aungst has continued to work with the legal department on PACE (Property Assessed Clean 

Energy Financing) and ESID (Energy Special Improvement District), which was coming along.  He 

reminded everyone to fill out the US Census.  The Brunswick Middle School was still on schedule.  

The landscape has changed in a positive way. 

Mr. Aungst encouraged small business owners in the County to visit the Medina County website 

where they would be able to access information for grants from the County for up to $10,000 

maximum, for profit and non-profit entities.  It would be free to apply.  He noted that there would be 

some disqualifiers.  Businesses must have less than 50 employees and revenue of $1.5 million or less.  

Mrs. Hanek asked about the grants available whether it was part of the CARES Act (Coronavirus, 

Aid, Relief and Economic Security).  Mr. Aungst indicated that it was.  The request must be for 

qualified purchases for the small business.  The County Commissioners would make the final 

decision on how those funds would be distributed. 

Mr. Delsanter raised question regarding upcoming voting issues.  He shared some things that were 

brought up at the last Economic Committee meeting that would require some zoning modifications.  

He questioned the time frame.  Mr. Aungst indicated that he hoped to review this more during the 

Council recess so that the City has some information to present on many fronts.  Mr. Delsanter 

inquired about the Senior Apartments behind St. Ambrose.  Mr. Aungst indicated that currently the 
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City was working with the Port Authority on financing, which was a rather large number; 

$30,000,000.  He advised that everything had been approved. 

Mr. Hanek revisited the subject of “small box discount stores” dollar stores.  He referred to stores 

that sell items for a dollar or less, whereas the City would be looking at another store soon; totaling 

five stores.  Mr. Hanek brought up the discussion whereas Council had considered a moratorium for 

a period of time.  He asked if the committee would be willing to take action prior to the recess in 

August.  He wanted to know where everyone stood on the subject.  Mr. Delsanter questioned if the 

Economic Committee could create the legislation.  He felt that it needed to be very well thought out 

pertaining to the language for such stores, to ensure that the right category was covered in the 

language.  Mr. Hanek mentioned that the Law Department could attempt that.  

Mr. Aungst shared that this topic was being addressed across the country in this week’s Crane 

Magazine.  It focused on retail stores that sell items for ten dollars or less, and those that do not 

dedicate 15% of shelf space to fresh food or produce.  He mentioned that a moratorium would not 

prevent a convenient store or drug store from opening; different type of stores.  Mr. Hanek asked 

about other cities and whether there were negative effects that residents were concerned about with 

higher numbers of dollar stores.  Mr. Aungst commented that there were a lot of avenues to review 

and to consider.  The City felt that it was important to have high quality facilities at reasonable prices 

for the community.   

After doing research, Mr. Hanek felt that as these types of stores come in, some plazas could empty 

and that could contribute to the problems in filling plaza space.  Mr. Aungst was in aggreance.  

Discussion ensued about the challenges of retail space.  Mrs. Hanek inquired whether the Dollar 

General stores were owned by the same company.  Mr. Aungst was not sure whether they were 

individually owned.  He agreed with Mr. Delsanter that it could present a certain image for 

Brunswick, to continue having dollar stores moving in.  He also felt that the stores would be 

competing against themselves.  Mrs. Hanek felt that it would be beneficial to have spaces for other 

retailers.   

Mr. Delsanter brought up one of the tools that had been used in zoning in the past, involving 

requirements with distancing, much like franchises have used.  It would be positive if distancing 

could provide one of the tools to overcome the problem, without directly attacking these types of 

businesses.  Discussion ensued, whereas it was apparent that Council members’ desire was to act on 

what would be best for the residents and new residents coming into Brunswick. 

Mr. Hanek felt that it would be sensible to move forward in having a moratorium.  Mr. Aungst 

agreed that there was sufficient information in order to do so.  He felt that it would be prudent to look 

at distancing, as well as review a moratorium.  If Council desired to put a temporary moratorium on 

these types of stores, Mr. Aungst affirmed that he would support it.  Mr. Delsanter reiterated about 

the importance of having the correct expression on the draft. 

Mr. Hanek questioned whether moratoriums could be lifted at any given point.  Mr. Aungst indicated 

that Council had the authority to do so.  Mr. Aungst expressed that he was surprised that the City had 
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five stores.  Mr. Delsanter had no objections in making a motion for a draft preparation for the next 

Committee of the Whole meeting.  Mr. Hanek agreed.  Mrs. Hanek mentioned this could be done 

within the committee as well.  

Mr. Delsanter made a motion for drafting of legislation for a moratorium on dollar discount stores 

and further development be moved to the Council Agenda meeting and numerated for Monday, July 

27th, as an emergency with suspension of the rules due to the recess.  Vote – 3 Ayes, 0 Nays.   

ADJOURNMENT: 

Being no further business, Mrs. Hanek moved to adjourn at 6:02 p.m.  Vote – 3 Ayes, 0 Nays. 

Respectfully submitted, 

 

Nicholas Hanek 

Chairman 

 

 



 
 

SPECIAL COMMITTEE OF THE WHOLE MEETING 

July 15, 2020 

IN ATTENDANCE:  Vice Mayor Michael Abella Jr., Nicholas Hanek, Brian Ousley, Anthony 

Capretta, Patricia Hanek, Joseph Delsanter, Council Clerk Fijabi Julien-Gallam. 

 

The meeting convened at 5:51 p.m.   

 

EXECUTIVE SESSION: 

Mr. Hanek moved to go into Executive Session consider the appointment of a public official.  Roll 

Call – Ayes – 6, Mr. Hanek, Mr. Abella, Mr. Capretta, Mr. Delsanter, Mrs. Hanek, Mr. Ousley.  

Nays – 0.  Motion Carried. 

 

Mr. Hanek moved to adjourn from Executive Session, seconded by Mrs. Hanek.  Roll Call – 

Ayes – 6, Mrs. Hanek, Delsanter, Mr. Ousley, Mr. Hanek, Mr. Abella, Mr. Capretta.  Ayes – 6, 

Nays – 0.  Motion Carried. 

 

MOTION ITEMS: 

 

Motion to approve the Mayor’s recommendation to appoint Nicholas G. Solar to fulfill an 

unexpired term on the Civil Service Commission expiring October 8, 2021 and Stephen P. 

Hanudel to fulfill an unexpired term on the Civil Service Commission expiring September 24, 

2021; 

 

Mr. Hanek moved to approve the Mayor’s recommendation to appoint Nicholas G. Solar to fulfill an 

unexpired term on the Civil Service Commission expiring October 8, 2021, seconded by Mr. 

Delsanter.  Roll Call – Ayes – 6, Mr. Abella, Mrs. Hanek, Mr. Ousley, Mr. Hanek, Mr. 

Delsanter, Mr. Capretta.  Nays – 0.  Motion Carried. 

 

Mr. Hanek moved to approve the Mayor’s recommendation to appoint Stephen P. Hanudel to fulfill 

an unexpired term on the Civil Service Commission expiring September 24, 2021, seconded by Mr. 

Ousley.  Roll Call – Ayes – 5, Mr. Capretta, Mr. Hanek, Mr. Delsanter, Mrs. Hanek, Mr. Ousley, 

Mr. Abella.  Nays – 1, Mr. Capretta.  Motion Carried. 

 

Motion to appoint a Ward 3 Councilperson. 
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Mr. Delsanter moved to appoint Valerie Zak as Ward 3 Councilperson, seconded by Mr. Capretta.  

Roll Call – Ayes – 6, Mr. Hanek, Mr. Delsanter, Mrs. Hanek, Mr. Abella, Mr. Ousley, Mr. 

Capretta.  Nays – 0.  Motion Carried. 

 

ADJOURNMENT: 

 

Being no further business, Mr. Hanek moved to adjourn the Committee of the Whole Meeting at 

8:31 p.m., seconded by Mr. Ousley.  Roll Call – Ayes – 6, Mr. Ousley, Mr. Hanek, Mr. 

Delsanter, Mr. Capretta, Mr. Abella, Mrs. Hanek.  Vote – 6 Ayes, 0 Nays.  Motion carried. 

 

Respectfully submitted, 

 

Holly Quellos 

Assistant Clerk of Council   



 
 

 

COMMITTEE OF THE WHOLE MEETING 

July 27, 2020 

IN ATTENDANCE:  Vice Mayor Pro Tem Nicholas Hanek, Brian Ousley, Anthony Capretta, 

Valerie Zak, Patricia Hanek, Joseph Delsanter, City Manager/Safety Director Carl DeForest, Law 

Director Kenneth Fisher, Tom Keppler, Council Clerk Fijabi Julien-Gallam. 

 

The virtual meeting convened at 6:35 p.m.   

 

Mr. Capretta moved to excuse Mr. Abella for just cause.  Votes – 6 Ayes, 0 Nays. 

 

MOTION ITEMS: 

 

Motion to allow the City Manager to enter into an agreement with Spoke Studios, LLC, a 

subsidiary of the Wheelhouse Group to provide improvements to the City of Brunswick Dog 

Park as part of production of a television show known as "The Big Good" featuring Brady's 

K9 Fund. 

 

Mr. DeForest summarized that this would be a short turnaround time because the company wanted to 

begin the work at the beginning of August; at no cost to the City.  This would update the dog park 

significantly and also provide an obstacle course for the Police K9’s in the area to train there once a 

week. 

 

Mrs. Hanek moved to allow the City Manager to enter into an agreement with Spoke Studios, LLC, a 

subsidiary of the Wheelhouse Group to provide improvements to the City of Brunswick Dog Park as 

part of production of a television show known as "The Big Good" featuring Brady's K9 Fund.  Votes 

– 6 Ayes, 0 Nays. 

 

REVIEW LEGISLATION: 

 

RES. NO. 56-2020 - An emergency resolution authorizing the City Manager to enter into an 

agreement with Konstruction King, INC. for the 2020 Catch Basin Repair Program in an amount not 

to exceed $102,050.00. - 1st Reading (To be brought from Committee-of-the-

Whole, Administration/Matt Jones) 

 

Mr. DeForest briefly explained that the plan was to repair fifty catch basins throughout the City with 

the goal to have it completed in the next sixty days. 
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Mrs. Zak moved this ordinance to tonight’s Council Agenda of July 27, 2020, as an emergency with 

suspension of the rules.  Votes – 6 Ayes, 0 Nays. 

 

RES. NO. 57-2020 - An emergency resolution authorizing the City Manager to enter into an 

agreement with set In Stone Contracting, LLC for the construction of the Service Department 

Decanting Station in an amount not to exceed $85,094.00. - 1st Reading (To be brought from 

Committee-of-the-Whole, Administration/Matt Jones) 

 

Mr. Ousley moved this ordinance to tonight’s Council Agenda of July 27, 2020, as an emergency 

with suspension of the rules.  Votes – 6 Ayes, 0 Nays. 

 

GENERAL DISCUSSION: 

 

There was none. 

 

ADJOURNMENT: 

 

Being no further business, Mr. Capretta moved to adjourn the Committee of the Whole Meeting at 

6:41 p.m.  Vote – 6 Ayes, 0 Nays. 

 

Respectfully submitted, 

 

Holly Quellos 

Assistant Clerk of Council   



DATE: 8/17/2020

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Carl S. DeForest, City Manager 

  

COPY: Mayor Ron Falconi

LEGISLATION: ORD. NO. 44-2020 - An ordinance accepting the Collective Bargaining Agreement with the Fraternal 
Order of Police Lodge #15 (Patrol officers) for a period of three (3) years effective January 1, 2020 
through December 31, 2022.- 3rd Reading (Committee-of-the-Whole, Administration/Carl DeForest)

BACKGROUND: The previous Collective Bargaining Agreement with the Fraternal Order of Police Lodge #15 (Patrol 
Officers) expired on December 31, 2019; The City of Brunswick and the Fraternal Order of Police 
Lodge #15 (Patrol Officers) have bargained collectively and agreed to the terms and conditions of a 
Collective Bargaining Agreement effective January 1, 2020 through December 31, 2022

PURPOSE AND
EXPLANATION: To provide wages and benefits for union employees

IMPLEMENTATION
SCHEDULE: Ordinance shall take effect and be in force from and after the earliest period allowed by law

FINANCIAL
INFORMATION:  

FINANCIAL
SUMMARY: Costs associated with the Collective Bargaining Agreement are required to be appropriated by 

Council in order to be paid.  It is currently anticipated that the current appropriations for the 2020 
year will sufficient to cover this Collective Bargaining Agreement.  However, for the Division of 
Police this is till not yet determinable since two other Division of Police Collective Bargaining Units 
(Sergeants and Communication Specialists) paid from the Police Fund #114 remain in the 
negotiation process.  Once the negotiation process is completed for these two other units, the 
Finance Director plans to review and calculate those costs for the Division of Police Fund #114.  If 
additional appropriation amendments appear to become necessary, additional legislation and 
discussions may need to take place.  At this time, they are not anticipated, however.  The 2021 and 
2022 budgets will be compiled at a later date and will follow the requirements of budgetary laws 
contained in the City Charter and the ORC Section 5705.  

RECOMMENDED 
ACTION: 

 

 One Reading No
 Two Readings No

THE CITY OF BRUNSWICK

PROPOSED LEGISLATION



 Three Readings Yes
 Emergency No
 Suspension of Rules No
   
 If emergency or suspension of the rules, why the request?
 Legislation to be read three times.

ADDITIONAL
INFORMATION: 























































































CITY OF BRUNSWICK, OHIO
ORDINANCE NO. 44-2020

BY: Committee-of-the-Whole

AN ORDINANCE ACCEPTING THE COLLECTIVE BARGAINING 
AGREEMENT WITH THE FRATERNAL ORDER OF POLICE LODGE #15 
(PATROL OFFICERS) FOR A PERIOD OF THREE (3) YEARS EFFECTIVE 
JANUARY 1, 2020 THROUGH DECEMBER 31, 2022.

WHEREAS: The previous Collective Bargaining Agreement with the Fraternal Order of Police 
Lodge #15 (Patrol Officers) expired on December 31, 2019; and

WHEREAS: The City of Brunswick and the Fraternal Order of Police Lodge #15 (Patrol 
Officers) have bargained collectively and agreed to the terms and conditions of a 
Collective Bargaining Agreement effective January 1, 2020 through December 31, 
2022.

WHEREAS: THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY ORDAINS:

SECTION 1: That the Council of the City of Brunswick hereby accepts the Collective 
Bargaining Agreement with the Fraternal Order of Police Lodge #15 (Patrol 
Officers) for a period of three (3) years effective January 1, 2020 through 
December 31, 2022, as attached hereto as Exhibit “A”.

SECTION 2: That this Ordinance shall take effect and be in force from and after the earliest 
period allowed by law.

_____________________________________________________________________________

PASSED: 1st Reading_________________________

2nd Reading________________________

3rd Reading________________________

ADOPTED: _________________  AYES ___________  NAYS ___________

ATTEST: _______________________
Clerk of Council
Fijabi Julien-Gallam, CMC



DATE: 8/17/2020

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Carl S. DeForest, City Manager 

  

COPY: Mayor Ron Falconi

LEGISLATION: ORD. NO. 45-2020 - An ordinance accepting the Collective Bargaining Agreement with the 
International Brotherhood of Teamsters Local 52 (Division of Streets) for a period of three (3) years 
effective January 1, 2020 through December 31, 2022. - 3rd Reading (Committee-of-the-Whole, 
Administration/Carl DeForest)

BACKGROUND: The previous Collectvie Bargaining Agreement expired on December 31, 2019; The City of Brunswick 
and the International Brotherhood of Teamsters Local 52 (Division of Streets) have bargained 
collectively and agreed to the terms and conditions of a Collective Bargaining Agreement effective 
January 1, 2020 through December 31, 2022

PURPOSE AND
EXPLANATION: To provide wages and benefits for union employees

IMPLEMENTATION
SCHEDULE: Ordinance shall take effect and be in force from and after the earliest period allowed by law

FINANCIAL
INFORMATION:  

FINANCIAL
SUMMARY: Costs associated with the Collective Bargaining Agreement are required to be appropriated by 

Council in order to be paid.  It is currently anticipated that the current appropriations for the 2020 
year will sufficient to cover this Collective Bargaining Agreement.  If additional appropriation 
amendments appear to become necessary, additional legislation and discussions may need to take 
place.  At this time, they are not anticipated, however.  The 2021 and 2022 budgets will be compiled 
at a later date and will follow the requirements of budgetary laws contained in the City Charter and 
the ORC Section 5705.  

RECOMMENDED 
ACTION: 

 

 One Reading No
 Two Readings No
 Three Readings Yes
 Emergency No
 Suspension of Rules No

THE CITY OF BRUNSWICK

PROPOSED LEGISLATION



   
 If emergency or suspension of the rules, why the request?
 Ordinance to be read three (3) times

ADDITIONAL
INFORMATION: 

















































































CITY OF BRUNSWICK, OHIO
ORDINANCE NO. 45-2020

BY: Committee-of-the-Whole

AN ORDINANCE ACCEPTING THE COLLECTIVE BARGAINING 
AGREEMENT WITH THE INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS LOCAL 52 (DIVISION OF STREETS) FOR A PERIOD OF 
THREE (3) YEARS EFFECTIVE JANUARY 1, 2020 THROUGH DECEMBER 
31, 2022.

WHEREAS: The previous Collective Bargaining Agreement with the International 
Brotherhood of Teamsters Local 52 (Division of Streets) expired on December 
31, 2019; and

WHEREAS: The City of Brunswick and the International Brotherhood of Teamsters Local 52 
(Division of Streets) have bargained collectively and agreed to the terms and 
conditions of a Collective Bargaining Agreement effective January 1, 2020 
through December 31, 2022.

WHEREAS: THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY ORDAINS:

SECTION 1: That the Council of the City of Brunswick hereby accepts the Collective 
Bargaining Agreement with the International Brotherhood of Teamsters Local 52 
(Division of Streets) for a period of three (3) years effective January 1, 2020 
through December 31, 2022, as attached hereto as Exhibit “A”.

SECTION 2: That this Ordinance shall take effect and be in force from and after the earliest 
period allowed by law.

_____________________________________________________________________________

PASSED: 1st Reading_________________________

2nd Reading________________________

3rd Reading________________________

ADOPTED: _________________  AYES ___________  NAYS ___________

ATTEST: _______________________
Clerk of Council
Fijabi Julien-Gallam, CMC



DATE: 8/17/2020

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Carl S. DeForest, City Manager 

  

COPY: Mayor Ron Falconi

LEGISLATION: ORD. NO. 46-2020 - An ordinance accepting the Collective Bargaining Agreement with the 
International Brotherhood of Teamsters Local 52 (Division of Finance, Parks and Recreation, Permits 
and Inspections and Clerical Employees of the Division of Fire) for a period of three (3) years 
effective January 1, 2020 through December 31, 2022.- 3rd Reading (Committee-of-the-Whole, 
Administration/Carl Deforest)

BACKGROUND: The previous Collective Bargaining Agreement with the International Brotherhood of Teamsters 
(Division of Finance, Parks and Recreation, Permits and Inspections and Clerical employees of the 
Division of Fire) expired on December 31, 2019; and the City of Brunswick and the International 
Brotherhood of Teamsters Local 52 (Division of Finance, Parks and Recreation, Permits and 
Inspections and Clerical employees of the Division of Fire) have bargained collectively and agreed to 
the terms and conditions of a Collective Bargaining Agreement effective January 1, 2020 through 
December 31, 2022

PURPOSE AND
EXPLANATION: To provide wages and benefits for union employees

IMPLEMENTATION
SCHEDULE: Ordinance shall take effect and be in force from and after the earliest period allowed by law

FINANCIAL
INFORMATION:  

FINANCIAL
SUMMARY: Costs associated with the Collective Bargaining Agreement are required to be appropriated by 

Council in order to be paid.  It is currently anticipated that the current appropriations for the 2020 
year will sufficient to cover this Collective Bargaining Agreement.  If additional appropriation 
amendments appear to become necessary, additional legislation and discussions may need to take 
place.  At this time, they are not anticipated, however.  The 2021 and 2022 budgets will be compiled 
at a later date and will follow the requirements of budgetary laws contained in the City Charter and 
the ORC Section 5705.  

RECOMMENDED 
ACTION: 

 

 One Reading No

THE CITY OF BRUNSWICK

PROPOSED LEGISLATION



 Two Readings No
 Three Readings Yes
 Emergency No
 Suspension of Rules No
   
 If emergency or suspension of the rules, why the request?
 Ordinance to be read three (3) times

ADDITIONAL
INFORMATION: 















































































CITY OF BRUNSWICK, OHIO
ORDINANCE NO. 46-2020

BY: Committee-of-the-Whole

AN ORDINANCE ACCEPTING THE COLLECTIVE BARGAINING 
AGREEMENT WITH THE INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS LOCAL 52 (DIVISION OF FINANCE, PARKS AND 
RECREATION, PERMITS AND INSPECTIONS AND CLERICAL 
EMPLOYEES OF THE DIVISION OF FIRE) FOR A PERIOD OF THREE (3) 
YEARS EFFECTIVE JANUARY 1, 2020 THROUGH DECEMBER 31, 2022.

WHEREAS: The previous Collective Bargaining Agreement with the International 
Brotherhood of Teamsters Local 52 (Division of Finance, Parks and Recreation, 
Permits and Inspections and Clerical Employees of the Division of Fire) expired 
on December 31, 2019; and

WHEREAS: The City of Brunswick and the International Brotherhood of Teamsters Local 52 
(Division of Finance, Parks and Recreation, Permits and Inspections and Clerical 
Employees of the Division of Fire) have bargained collectively and agreed to the 
terms and conditions of a Collective Bargaining Agreement effective January 1, 
2020 through December 31, 2022.

WHEREAS: THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY ORDAINS:

SECTION 1: That the Council of the City of Brunswick hereby accepts the Collective 
Bargaining Agreement with the International Brotherhood of Teamsters Local 52 
(Division of Finance, Parks and Recreation, Permits and Inspections and Clerical 
Employees of the Division of Fire) for a period of three (3) years effective January 
1, 2020 through December 31, 2022, as attached hereto as Exhibit “A”.

SECTION 2: That this Ordinance shall take effect and be in force from and after the earliest 
period allowed by law.

_____________________________________________________________________________

PASSED: 1st Reading_________________________

2nd Reading________________________

3rd Reading________________________

ADOPTED: _________________  AYES ___________  NAYS ___________

ATTEST: _______________________
Clerk of Council
Fijabi Julien-Gallam, CMC



DATE: 8/17/2020

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Carl S. DeForest, City Manager 

  

COPY: Mayor Ron Falconi

LEGISLATION: ORD. NO. 50-2020 - An ordinance accepting the Collective Bargaining Agreement with the 
International Association of Firefighters 3568 for a period of three (3) years effective January 1, 
2020 through December 31, 2022 - 3rd Reading (Committee-of-the-Whole, Administration/Carl 
DeForest)

BACKGROUND: The previous Collective Bargaining Agreement with the International Association of Firefighters 
3568 expired on December 31, 2019; The City of Brunswick and the International Association of 
Firefighters 3568 have bargained collectively and agreed to the terms and conditions of a Collective 
Bargaining Agreement effective January 1, 2020 through December 31, 2022

PURPOSE AND
EXPLANATION: To provide wages and benefits to union employees.

IMPLEMENTATION
SCHEDULE: Ordinance shall take effect and be in force from and after the earliest period allowed by law

FINANCIAL
INFORMATION:  

FINANCIAL
SUMMARY: Costs associated with the Collective Bargaining Agreement are required to be appropriated by 

Council in order to be paid.  It is currently anticipated that the current appropriations for the 2020 
year will sufficient to cover this Collective Bargaining Agreement.  If additional appropriation 
amendments appear to become necessary, additional legislation and discussions may need to take 
place.  At this time, they are not anticipated, however.  The 2021 and 2022 budgets will be compiled 
at a later date and will follow the requirements of budgetary laws contained in the City Charter and 
the ORC Section 5705.  

RECOMMENDED 
ACTION: 

 

 One Reading No
 Two Readings No
 Three Readings Yes
 Emergency No
 Suspension of Rules No

THE CITY OF BRUNSWICK

PROPOSED LEGISLATION



   
 If emergency or suspension of the rules, why the request?
 Ordinance is to be read 3 times.

ADDITIONAL
INFORMATION: 





















































































CITY OF BRUNSWICK, OHIO
ORDINANCE NO. 50-2020

BY: Committee-of-the-Whole

AN ORDINANCE ACCEPTING THE COLLECTIVE BARGAINING 
AGREEMENT WITH THE INTERNATIONAL ASSOCIATION OF FIRE 
FIGHTERS LOCAL 3568 FOR A PERIOD OF THREE (3) YEARS 
EFFECTIVE JANUARY 1, 2020 THROUGH DECEMBER 31, 2022.

WHEREAS: The previous Collective Bargaining Agreement with the International Association 
of Fire Fighters Local 3568 expired on December 31, 2019; and

WHEREAS: The City of Brunswick and the International Association of Fire Fighters Local 
3568 have bargained collectively and agreed to the terms and conditions of a 
Collective Bargaining Agreement effective January 1, 2020 through December 
31, 2022.

WHEREAS: THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY ORDAINS:

SECTION 1: That the Council of the City of Brunswick hereby accepts the Collective 
Bargaining Agreement with the International Association of Fire Fighters Local 
3568 for a period of three (3) years effective January 1, 2020 through December 
31, 2022, as attached hereto as Exhibit “A”.

SECTION 2: That this Ordinance shall take effect and be in force from and after the earliest 
period allowed by law.

_____________________________________________________________________________

PASSED: 1st Reading_________________________

2nd Reading________________________

3rd Reading________________________

ADOPTED: _________________  AYES ___________  NAYS ___________

ATTEST: _______________________
Clerk of Council
Fijabi Julien-Gallam, CMC



DATE: 8/17/2020

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Carl S. DeForest, City Manager
Todd Fischer

  

COPY: Mayor Ron Falconi

LEGISLATION: ORD. NO. 51-2020 - An ordinance amending the pay ranges for all non-bargaining full-time and 
part-time positions. - 3rd Reading  (Finance Committee, Administration/Todd Fischer)

BACKGROUND: The City has wage ranges for part-time and full-time positions that do not exist in the Collective 
Bargaining Agreements.  These wage ranges are updated periodically.  Most of these wage ranges 
were last updated for 2018 via Ordinance 111-17.  These wage ranges are in need of being updated 
as a result of recent events pertaining to COVID 19 and also the new Collective Bargaining 
Agreements under consideration. 

It is the Administrations recommendation to amend the wage ranges retroactively to January 1, 
2019 and then annually.  This will provide better flexibility in addressing COVID 19 concerns and 
incorporate annual inflationary index adjustments consistent with that used for City Council salaries 
in Council Ordinance #59-95.   

Based on current CPI indexes and proposed decreases, the annual average wage ranges will be 
amended approximately two percent annually, at least for the first two years.  This is less than 
those expected for bargaining employees and is consistent with annual City Council Salary 
calculations.  

PURPOSE AND
EXPLANATION: Wage Ranges are necessary to provide a structure for the minimum and maximum range to pay 

someone in a particular position.

Wage Ranges set salary ranges for positions but do not pay someone.  It also does not automatically 
give anyone a pay increase or decrease.  Pay increases are also still subject to sufficient Council 
appropriations and the legal level of budgetary control under Ohio Revised Code Section 5705.38.   

IMPLEMENTATION
SCHEDULE: 1st Reading recommended for July 13, 2020 for a total of 3 readings.  No emergency.

FINANCIAL
INFORMATION:  

FINANCIAL
SUMMARY: No fiscal impact for this legislation.  

THE CITY OF BRUNSWICK

PROPOSED LEGISLATION



Salaries and rates are established separately based on sufficient Council appropriations pursuant to 
Ohio Revised Code and the appointing Authority authorization.  Any pay rates or salaries must be 
within an established pay range, if not otherwise covered under the Collective Bargaining 
Agreement.  

RECOMMENDED 
ACTION: 

 

 One Reading Yes
 Two Readings Yes
 Three Readings Yes
 Emergency No
 Suspension of Rules No
   
 If emergency or suspension of the rules, why the request?
 Not Applicable

ADDITIONAL
INFORMATION: None.



CITY OF BRUNSWICK, OHIO

ORDINANCE NO. 51-2020

BY: Mrs. Hanek and Mr. Delsanter

AN ORDINANCE AMENDING THE PAY RANGES FOR ALL NON-
BARGAINING FULL-TIME AND PART-TIME POSITIONS.

WHEREAS: THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY ORDAINS:

SECTION 1: The pay ranges for all non-bargaining full-time and part-time positions are hereby 
amended, effective retroactively to January 1, 2019, as follows:

a) Except as otherwise required by applicable Federal or State Law, 
minimum pay ranges shall be decreased by four percent (4%) in the second 
applicable year.

b) Maximum pay ranges shall be increased annually consistent with the 
Consumer Price Index (“CPI”) from two (2) years prior (i.e., a maximum pay 
range increase for 2021 will be based on the CPI for 2019).

c) To the extent that the CPI for any year is negative, no adjustments to the 
pay ranges will occur.

SECTION 2: That this Ordinance shall take effect and be in force from and after the earliest 
period allowed by law.

______________________________________________________________________________

PASSED: 1st Reading_________________________

2nd Reading________________________

3rd Reading________________________

ADOPTED: _________________  AYES ___________  NAYS ___________

ATTEST: _______________________
Clerk of Council
Fajabi Julien-Gallam, CMC





DATE: 8/17/2020

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Carl S. DeForest, City Manager 

  

COPY: Mayor Ron Falconi

LEGISLATION: ORD. NO. 59-2020 - An emergency ordinance amending section 222.01(a) of the City of Brunswick 
Codified Ordinances. - 1st Reading (To be brought from Committee-of-the-Whole, 
Administration/Fijabi Gallam)

BACKGROUND: Ordinances, resolutions, statements, orders, proclamations, notices, and reports by law to be 
published pursuant to Ohio R.C. 731.25 shall be published by posting the same upon bulletin boards 
in five places that are declared to be five of the most public places with the City.

PURPOSE AND
EXPLANATION: Ordinance amending Codified Ordinance Section 222.01(a) by replacing the Post Office with the BAT 

Studios. The Post Office does not want to be one of the five public places. 

IMPLEMENTATION
SCHEDULE: The same shall be in full force and effect from and after its passage by the required number of votes 

or from the earliest time allowed by law.

FINANCIAL
INFORMATION:  

FINANCIAL
SUMMARY: 

RECOMMENDED 
ACTION: 

 

 One Reading Yes
 Two Readings No
 Three Readings No
 Emergency Yes
 Suspension of Rules Yes
   
 If emergency or suspension of the rules, why the request?
 Council may consider as an emergency measure with suspension of rules

ADDITIONAL
INFORMATION: 

THE CITY OF BRUNSWICK

PROPOSED LEGISLATION





1
CITY OF BRUNSWICK, OHIO
ORDINANCE NO.  59-2020 

BY: Committee-of-the-Whole

AN EMERGENCY ORDINANCE AMENDING SECTION 222.01(a) OF THE 
CITY OF BRUNSWICK CODIFIED ORDINANCES.

WHEREAS: THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY ORDAINS:

SECTION 1: That Section 221.01(a) of the Codified Ordinances is hereby amended to read as 
follows:

“(a) Ordinances, resolutions, statements, orders, proclamations, notices, and 
reports by law to be published pursuant to Ohio R.C. 731.25 shall be 
published by posting the same upon bulletin boards provided for such 
purpose at the following places:

The Municipal Complex, 4095 Center Road;
U.S. Post Office, 4256 Center Road;
Brunswick Area Television, 4274 Manhattan Avenue;
Brunswick Division of Police, 4095 Center Road;
Brunswick Community CenterLibrary, 3649 Center Road;
Brunswick Recreation Center, 3637 Center Road;

which five places are declared to be five of the most public places with the 
City.”

SECTION 2: That this Ordinance is hereby declared to be an emergency measure necessary for 
the immediate preservation of the public peace, property, health, safety or welfare, 
and for the additional reason that immediate passage is necessary to comply with 
the requirements of Ohio Revised Code Section 731.25.  Therefore, the same 
shall be in full force and effect from and after its passage by the required number 
of votes or from the earliest time allowed by law.

______________________________________________________________________________

PASSED: 1st Reading_________________________

Rules Suspended: AYES ___________ NAYS ___________

ADOPTED: _________________  AYES ___________  NAYS ___________

ATTEST: _______________________
Clerk of Council



1
Fijabi Julien-Gallam, CMC
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