
BRUNSWICK CITY
COMMITTEE-OF-THE-WHOLE

Agenda
FEBRUARY 22, 2021 

6:30 PM 
Or immediately following the Services, Utilities, Tech. & Cable Committee Meeting

 1. Discussion Items 
   

 (a) The Bell Tower Project from Carl Bilski, President of the Historical Society.
 

 2. Motion Items 
   

 
(a) Motion to appoint Clerk of Council Fijabi Julien-Gallam as Designee for all 

elected officials to attend public records training as required by Section 149.43 
and 109.43 of the Ohio Revised Code.

 

 3. Review Legislation 
   

  

RES. NO. 21-2021 - An emergency resolution authorizing the City Manager to enter 
into a thirty-six (36) month agreement with next era energy services for provision of 
electricity at the fixed rate amount of $0.0458 per kilowatt hour. - 1st Reading (To be 
brought from Committee-of-the-Whole, Administration/Paul Barnett) 

   

  

ORD. NO. 22-2021 - An emergency ordinance establishing Section 258.14 of the City 
of Brunswick Codified Ordinances Military Service Leave of Absence as Attached in 
Exhibit A. - 1st Reading (To be brought from Committee-of-the-Whole, 
Administration/Todd Fischer) 

   

 4. General Discussion 
   

 5. Adjournment 
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DATE: 2/22/2021

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Michael Abella Jr.

COPY: Mayor Ron Falconi

DISCUSSION: The Bell Tower Project from Carl Bilski, President of the Historical Society.

BACKGROUND:

PURPOSE AND
EXPLANATION:

IMPLEMENTATION
SCHEDULE:

FINANCIAL
INFORMATION:

FINANCIAL
SUMMARY:

RECOMMENDED
ACTION:

ADDITIONAL
INFORMATION:

THE CITY OF BRUNSWICK

DISCUSSION
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DATE: 2/22/2021

TO: Vice Mayor Michael Abella Jr. and Members of City Council 

FROM: Carl S. DeForest, City Manager 

   

COPY: Mayor Ron Falconi 

MOTION: Motion to appoint Clerk of Council Fijabi Julien-Gallam as Designee for all elected officials to 
attend public records training as required by Section 149.43 and 109.43 of the Ohio Revised 
Code. 

BACKGROUND: 149.43 Availability of public records for inspection and copying:

(E)(1) To ensure that all employees of public offices are appropriately educated about a public 
office's obligations under division (B) of this section, all elected officials or their appropriate 
designees shall attend training approved by the attorney general as provided in 
section 109.43 of the Revised Code. A future official may satisfy the requirements of this 
division by attending the training before taking office, provided that the future official may not 
send a designee in the future official's place. 

PURPOSE AND 
EXPLANATION: 

IMPLEMENTATION 
SCHEDULE: 

FINANCIAL
INFORMATION:  

FINANCIAL
SUMMARY: 

RECOMMENDED 
ACTION: 

ADDITIONAL
INFORMATION: 

THE CITY OF BRUNSWICK

PROPOSED MOTION
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DATE: 2/22/2021

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Carl S. DeForest, City Manager
 Paul Barnett

  

COPY: Mayor Ron Falconi

LEGISLATION: RES. NO. 21-2021 - An emergency resolution authorizing the City Manager to enter into a thirty-
six (36) month agreement with next era energy services for provision of electricity at the fixed 
rate amount of $0.0458 per kilowatt hour. - 1st Reading (To be brought from Committee-of-
the-Whole, Administration/Paul Barnett)

BACKGROUND: Currently all City electrical supply is in an electrical supply program with Next Era Energy 
Services thru NOPEC at a rate of $0.04904 Kwh for a term of 42 months.  This existing 
agreements fixed rate concludes on February 28, 2021.  If the agreement is not terminated it 
will move into a variable rate for providing electric.  Enclosed is an analysis of current rates with 
other suppliers.  The anticipated rate of $0.05 Kwh is the lowest and best rate currently 
available.  Note that the market constantly changes and the final rate may be slightly higher or 
lower at the time that we are able to sign the proposed agreement.

 PURPOSE AND
EXPLANATION:  The purpose of this legislation is to purchase electric at the lowest possible price in order to 

save money.

 IMPLEMENTATION
SCHEDULE:  The new rate will start on March 1, 2021.

 FINANCIAL
INFORMATION: Next Era Energy Services - - $0.05 Kwh - - - 0

 

 FINANCIAL
SUMMARY:  The rate for the last 42 months has been $0.04851 Kwh. The proposed rate is $0.05 Kwh. 

Electrical usage varies annually and are charged to the respective utility lines based on the 
Department and the Council appropriations in place. 

 RECOMMENDED 
ACTION: 

 

 One Reading Yes

THE CITY OF BRUNSWICK

PROPOSED LEGISLATION
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 Two Readings No
 Three Readings No
 Emergency Yes
 Suspension of Rules Yes
   
 If emergency or suspension of the rules, why the request?
 It is requested that legislation is passed by emergency measure with suspension of the rules 

for the immediate preservation of the public peace, property, health, safety, or welfare, and so 
that the legislation will be enacted and a fixed electrical rate can be set for the next 36 months 
beginning March, 1, 2021.

 ADDITIONAL
INFORMATION:  
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CITY OF BRUNSWICK, OHIO
RESOLUTION NO. 21-2021

BY: Committee-of-the-Whole

AN EMERGENCY RESOLUTION AUTHORIZING THE CITY MANAGER 
TO ENTER INTO A THIRTY-SIX (36) MONTH AGREEMENT WITH NEXT 
ERA ENERGY SERVICES FOR PROVISION OF ELECTRICITY AT THE 
FIXED RATE AMOUNT OF $0.0458 PER KILOWATT HOUR.

WHEREAS: The City has negotiated terms for the provision of electricity with Next Era 
Energy Services through NOPEC at the fixed rate amount of $0.0458 per kilowatt 
hour for thirty-six (36) months.

WHEREAS: THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY RESOLVES:

SECTION 1: That the City Manager is hereby authorized and directed, upon approval of the 
Law Director, to enter into a thirty-six (36) month agreement with Next Era 
Energy Services for provision of electricity at the fixed rate amount of $0.0458 
per kilowatt hour. 

SECTION 2: That this Resolution is hereby declared to be an emergency measure necessary for 
the immediate preservation of the public peace, property, health, safety or 
welfare, and for the additional reason that immediate passage is necessary as the 
current agreement with Next Era Energy Services expires on February 28, 2021.  
Therefore, the same shall be in full force and effect from and after its passage by 
the required number of votes or from the earliest time allowed by law.

______________________________________________________________________________

PASSED: 1st Reading ______________________

Rules Suspended: AYES _____ NAYS _____

ADOPTED: ______________ AYES _____ NAYS _____

ATTEST: _______________________
Clerk of Council
Fijabi Julien-Gallam, CMC
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DATE: 2/22/2021

TO: Vice Mayor Michael Abella Jr. and Members of City Council

FROM: Carl S. DeForest, City Manager
 Todd Fischer

  

COPY: Mayor Ron Falconi

LEGISLATION: ORD. NO. 22-2021 - An emergency ordinance establishing Section 258.14 of the City of 
Brunswick Codified Ordinances Military Service Leave of Absence as Attached in Exhibit A. - 1st 
Reading (To be brought from Committee-of-the-Whole, Administration/Todd Fischer)

BACKGROUND: The City does not currently have a Codified Ordinance Section pertaining to Military Service 
Leave of Absence.  The City Administration has conducted a Military Service Leave of Absence 
policy and related practice, however, that policy and practice was never previously formalized 
through the Codified Ordinances adopted by City Council.    

 PURPOSE AND
EXPLANATION:  See background section.

 IMPLEMENTATION
SCHEDULE:  Consideration for passage on February 22, 2021 as an emergency with suspension of the 

rules..  

 FINANCIAL
INFORMATION:  

 FINANCIAL
SUMMARY:  No change 

 RECOMMENDED 
ACTION: 

 

 One Reading Yes
 Two Readings No
 Three Readings No
 Emergency No
 Suspension of Rules No
   
 If emergency or suspension of the rules, why the request?

THE CITY OF BRUNSWICK

PROPOSED LEGISLATION
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 In order to formalize the City's Military Leave of Absence Policy and practice through City 
Council and to maintain consistency and application of the Administration practice for the past 
20+ years, it is recommended that this piece of legislation be considered for emergency with 
suspension of the rules.  

 ADDITIONAL
INFORMATION:  
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CITY OF BRUNSWICK, OHIO
ORDINANCE NO.  22-2021 

BY: Committee-of-the-Whole

AN EMERGENCY ORDINANCE ESTABLISHING SECTION 258.14 OF THE 
CITY OF BRUNSWICK CODIFIED ORDINANCES BY ESTABLISHING A 
MILITARY SERVICE LEAVE OF ABSENCE/BENEFITS POLICY.

WHEREAS: THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY ORDAINS:

SECTION 1: That Section 258.14 of the Codified Ordinances is hereby established to read as 
follows:

“258.14 MILITARY SERVICE LEAVE OF ABSENCE; BENEFITS 
DURING SERVICE.

(a)   Full-Time employees of the City who serve in the National Guard, U.S. 
Air Force Reserve, U.S. Army Reserve, U.S. Marine Corps Reserve, U.S. 
Coast Guard Reserve or U.S. Naval Reserve are entitled to a leave of 
absence from their respective positions without loss of pay for when 
ordered to temporary active duty, inactive duty training or when ordered to 
military training exercises conducted in the field, for periods of up to one 
(1) month, for each federal fiscal year in which they are performing 
service in the uniformed services.

 (b)   As used in this section:

      (1)   "Year" means federal fiscal year (October 1st – September 30th).

      (2)   "Month" means twenty-two (22) eight (8) hour work days or one 
hundred seventy-six (176) hours within one (1) federal fiscal year.

      (3)   "Full-Time employee" means any person holding a position of 
employment with the City with an average of 40 hours or more per 
week on a regular schedule of twenty-six (26) consecutive 
biweekly pay periods, or any other regular schedule of comparable 

consecutive pay periods, which is not limited to a specific season 
or duration. "Full-Time employee" does not include student help; 
intermittent, seasonal, or external interim employees; part-time 
employees, individuals covered by personal services contracts, or 
employees not meeting the definition of a “Full-Time employee”.

      (4)   "Without Loss of Pay" means a full-time employee is entitled to an 
amount equal to his/her gross monthly base wage less the sum of 
his/her gross military pay and allowances received during that 
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same month.  No full-time employee shall receive payment if the 
sum of his/her gross military pay and allowances received in the 
month exceeds his/her gross monthly base wage in the month for 
any leave granted in this section. 

 (c)   Any full-time employee of the City, who is entitled to the leave provided under 
division (a) of this section, and who is called or ordered to military duty for longer 
than a month, for each federal fiscal year in which military duty is performed, 
because of an executive order issued by the President of the United States or an 
act of Congress, or because of an order to perform duty issued by the governor 
pursuant to RC 5919.29 is entitled, during the period designated in the order or 
act, to a leave of absence and paid leave, during each monthly pay period of that 
leave of absence: The amount of leave payment during each month for this 
additional leave of absence shall be the lesser of: (1) the difference between the 
full-time employee's gross monthly base wage and the sum of his/her military pay 
and allowances received that month or (2) five hundred dollars ($500).

   (d)   Each full-time employee who is entitled to leave provided under division (a) or 
(c) of this section shall submit both (1) their military leave and earnings statement 
covering the military duty period and (2) the published order authorizing the 
military duty or a written statement from the appropriate military commander 
authorizing that service, prior to being credited with paid leave as defined in this 
section.  The full-time employee shall submit the military leave earnings 
statement and the published order/statement to his/her supervisor and the City’s 
Payroll Department no later than forty-five days (45) from returning from military 
duty.

  
   (e)   A full-time employee on a military leave of absence shall be deemed to be in the 

service of the City.  Employee cost share for any required benefit remains the 
employee’s responsibility during any military leave of absence.”

SECTION 2: That this Ordinance is hereby declared to be an emergency measure necessary for 
the immediate preservation of the public peace, property, health, safety or welfare, 
and for the additional reason that immediate passage is necessary to immediately 
formalize the City’s military leave of absence policy and to maintain consistency 
of application of the such policy per the City’s prior practices.  Therefore, the 
same shall be in full force and effect from and after its passage by the required 
number of votes or from the earliest time allowed by law.

______________________________________________________________________________

PASSED: 1st Reading ______________________

Rules Suspended: AYES _____ NAYS _____

ADOPTED: ______________ AYES _____ NAYS _____
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ATTEST: _______________________
Clerk of Council
Fijabi Julien-Gallam, CMC
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EXHIBIT A

258.14 Military Service Leave of Absence; Benefits During Service

   (a)   Full-Time employees of the City who serve in the National Guard, U.S. Air Force Reserve, 
U.S. Army Reserve, U.S. Marine Corps Reserve, U.S. Coast Guard Reserve or U.S. Naval Reserve 
are entitled to a leave of absence from their respective positions without loss of pay for when 
ordered to temporary active duty, inactive duty training or when ordered to military training 
exercises conducted in the field, for periods of up to one (1) month, for each federal fiscal year in 
which they are performing service in the uniformed services.

   (b)   As used in this section:

      (1)   "Year" means federal fiscal year (October 1st – September 30th).

      (2)   "Month" means twenty-two (22) eight (8) hour work days or one hundred seventy-six 
(176) hours within one (1) federal fiscal year.

      (3)   "Full-Time employee" means any person holding a position of employment with the 
City with an average of 40 hours or more per week on a regular schedule of twenty-six (26) 
consecutive biweekly pay periods, or any other regular schedule of comparable consecutive pay 
periods, which is not limited to a specific season or duration. "Full-Time employee" does not 
include student help; intermittent, seasonal, or external interim employees; part-time employees, 
individuals covered by personal services contracts, or employees not meeting the definition of a 
“Full-Time employee”.

      (4)   "Without Loss of Pay" means a full-time employee is entitled to an amount equal to 
his/her gross monthly base wage less the sum of his/her gross military pay and allowances 
received during that same month.  No full-time employee shall receive payment if the sum of 
his/her gross military pay and allowances received in the month exceeds his/her gross monthly 
base wage in the month for any leave granted in this section. 

   (c)   Any full-time employee of the City, who is entitled to the leave provided under division 
(a) of this section, and who is called or ordered to military duty for longer than a month, for each 
federal fiscal year in which military duty is performed, because of an executive order issued by 
the President of the United States or an act of Congress, or because of an order to perform duty 
issued by the governor pursuant to RC 5919.29 is entitled, during the period designated in the 
order or act, to a leave of absence and paid leave, during each monthly pay period of that leave 
of absence: The amount of leave payment during each month for this additional leave of absence 
shall be the lesser of: (1) the difference between the full-time employee's gross monthly base 
wage and the sum of his/her military pay and allowances received that month or (2) five hundred 
dollars ($500).

   (d)   Each full-time employee who is entitled to leave provided under division (a) or (c) of this 
section shall submit both (1) their military leave and earnings statement covering the military 
duty period and (2) the published order authorizing the military duty or a written statement from 
the appropriate military commander authorizing that service, prior to being credited with paid 
leave as defined in this section.  The full-time employee shall submit the military leave earnings 
statement and the published order/statement to his/her supervisor and the City’s Payroll 
Department no later than forty-five days (45) from returning from military duty.  

Page 24 of 



   (e)   A full-time employee on a military leave of absence shall be deemed to be in the service 
of the City.  Employee cost share for any required benefit remains the employee’s responsibility 
during any military leave of absence. 
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